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Appendix VPRIVATE 

Grace Chinese Gospel Church of North York

Pastoral & Admin Staff  Benefits Guidelines for the Church Only
A. Insurance 

   The church will pay 100% of medical health insurance family premium of staff who are working at least 25 hours per week to the maximum of $3,000 in 2001, revised by Consumer Price Index annually. However, life insurance premium and the disability insurance premium would not be covered.

B. Vacation and holidays

- There are 10 statutory holidays for all staff;

- There are also 2 weeks of annual vacation for the first five years of full time service and 3 weeks of annual vacation after 5 years of full time service.

- Unused vacation cannot be accumulated for next year;

- Sabbatical leave is available only for pastoral staff who are working at least 25 working hours per week for every six years of full time service continuously. (Details please see below)

C. Course and seminar allowance

· The church subsidizes Courses and seminars only to pastoral staff if they are related to ministry. Full-time staff will be reimbursed for a maximum of three full course tuition fee per year. Part-time staff will be reimbursed for a maximum of one and a half full course tuition fee per year.

· Maximum of $400 per pastoral staff who are working at least 25 working hours per week per annum is allowed for local conference and training with the approval of senior pastor.

·  Ministry trip or conference outside North America is no more than once every 4 years and once every 2 years if within North America but outside the province for pastoral staff who are working at least 25 working hours per week after two years of services.

· Trip subsidy include travelling, accommodation and conference fee should be a maximum of 150% (50% to spouse, if required) and $1,500 (within North America) and $2,500 (overseas), whichever is less.

· Deacon Board approval is required on each and every trip.

D. Auto and meal reimbursement

   Please refer to appendix VI for details.

E. Pension plan

 - No pension plan contribution to the staff but there is a matching RRSP of up to 3.0% of gross salary 

F. Book reimbursement

- There is a book reimbursement of up to $500 annually for full time pastoral staff. Part time staff will be reimbursed on pro-rata basis
G. Sabbatical leaves

- Sabbatical leave is available only for  pastoral staff who are working at least 25 working hours per week for purpose of education, training etc. subject to the recommendation  of pulpit committee, the approval by Deacon Board and the adequate coverage of his/her job duty.

- A maximum of 28 weeks sabbatical leave is available to the pastoral staff who are working at least 25 working hours per week after six years of  services continuously. Remuneration during sabbatical leave will be determined as follows :


100% pay is applied to the first 12 weeks of sabbatical leave


50% pay is applied to the second 12 weeks of sabbatical leave


No pay is applied to the 12 weeks of sabbatical leave

· Any statutory holidays that fall within the sabbatical leave cannot be claimed outside the sabbatical leave

· No vacation days will be accrued during the period of sabbatical leave
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